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内容概要

在线阅读本书

As business reinvents itself at broadband speed, what makes leaders effective has inevitably been transformed. Old
assumptions and old modes no longer hold; a new style of leadership that works has emerged amidst the chaos of
change. This new leader excels in the art of relationship, the singular expertise which the changing business climate
renders indispensable. Excellence is being defined in interpersonal terms as companies have stripped out layers of
managers, as corporations merge across national boundaries, and as customers and suppliers redefine the web of
connection. Bestselling author Daniel Goleman argues that emotionally intelligent leaders are now 'must-haves' for
business today. But many readers have been left with, So now what do I do? The New Leaders answers that question
by laying out the map for transforming leadership in individuals, in teams and organisations.
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精彩短评

1、主題詞是打造帶來“共鳴”的Primal Leadership。讀到最後兩章關於企業和機構內部的文化改造就
讀不下去了。沒有“共鳴”。
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