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[J [0 199800 Kotter & Heskett[] 19927 [ these models and their concepts have been applied in one way or
another in related studies.[J [J Dennison and Mishras [J 19951 model of organizational culture hasJ been

[ appliedd extensively] inJ businessC] managementl and consultancy. By the year 20000 as Fisher and Alford
[J 200000 reportedd " Dennisons model was applied in more than 1400 companies ranging in size from 10 to 300
[J 000 employees[] representing all agest] industries and sectors” [J p. 208 [J .[0J 0 A number of articles also
used Dennison and Mishras [1 1995 [0 model to facilitate their findings. For example] Juchter] Fisher and
Alford [0 199801 identify five conditions for high-performance cultures associated with Dennisons [J 19951
model. With measuring items developed from Dermison and Mishras [0 1995 [0 modellJ Mobley] Wang and
Fang [0 200500 conducted a field survey on organizational culture at five multinational rums operating in China
and concluded that organizational culture can be another determining source of competitive advantage. This
conclusion is supportive of the rationale used in Dennisons [ 19951 model. Using Dennison and Mishras [1 1995
[0 model as their own theoretical framework[] Fey and Dennison conducted a survey in 179 companies operating
both in Russia and the US in 2003 and found that "adaptability proved to be the most useful dimension in the
model to understand the overall effectiveness of an organization" [0 p. 701 I .
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